
ETI Corporate Core Values 

Thank you for your participation and input to the Summer 2021 Workshops on core values.   

A compilation of all of the feedback from the four workshops resulted in the following suggested changes 
to our current ETI core values.   

 

Additional information on each core value 
 

RESPECT 
 
Demonstrated by, for example: 

• Treating learners and stakeholders with 
kindness and consideration. 

• Building mutual respect. 
• Being courteous. 
• Having open and clear communication. 
• Enabling, listening to and learning from 

learners and stakeholders. 
• Empowering and encouraging others to 

have ownership and move forward. 
• Collaborating and working in 

partnership with others. 
 
 
 

HONESTY 
 
Demonstrated by, for example: 

• Being truthful, based on first-hand 
evidence. 

• Being clear and succinct in all our 
communications. 

• Providing ongoing feedback in a timely 
manner. 

• Promoting self-reflection for 
continuous improvement internally and 
externally. 

• Challenging sensitively. 
 
 
 
 

INTEGRITY 
 
Demonstrated by, for example: 

• Building trust. 
• Behaving appropriately. 
• Listening to and acting on the learners’ 

voice. 
• Being independent and objective in our 

evaluations. 

FAIRNESS 
 
Demonstrated by, for example: 

• Being transparent in all that we do. 
• Providing fair, objective, impartial, 

balanced evaluations. 
• Being sensitive to and valuing the views 

of all with whom we work 
• Having empathy and understanding for 

others 
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• Living out our values internally and 
externally. 

• Working in the public interest and 
being accountable in our evaluations. 

 
 

 
 
 
 

 

Please note that the information above is for internal use only and is not an exhaustive list. 

 

 
 

THANK YOU FOR YOUR TIME AND CONTRIBUTIONS MADE TO OUR CORE VALUES. 
FOUNDATIONS FOR CHANGE WORKGROUP ONE. 

 


